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Session Overview

▪ The number of education majors in the United States, across all subject areas, has 
experienced a sharp decline.  

▪ Fifty years ago, 22% of college students majored in education; today, that number is 
less than 10%.  

▪ This session will examine strategies to recruit and retain students into PETE/HETE 
programs and will provide information on the NAHPL PETE/HETE Recruitment Task 
Force. 



BACKGROUND ON THE TASK FORCE



Motion to NAHPL Board in January 2022

▪ Motion and Approved: To appoint a Task Force to develop strategies/processes to 
encourage more students into the PETE/HETE field of study when they go to 
college. The Task Force will investigate how best to accomplish this task, report 
back to the Board by Spring, 2023 and follow through with the appointment of an Ad 
Hoc Committee to then implement the plan.

▪ Rationale: 
▪ PETE/HETE enrollments across the country are on the decline, and have been declining for over a 

decade.

▪ A PETE/HETE ad hoc committee would be charged with suggestions strategies that NAHPL can 
support to help increase PETE/HETE undergraduate enrollment.

▪ Supporting PETE/HETE recruitment and retention could be a major contribution to the field from the 
NAHPL.



Charge of PETE/HETE Recruitment Task Force

▪Develop strategies/processes to encourage/recruit more 
students into the PETE/HETE field of study when they go to 
college – Survey Data.

▪ Investigate how best to accomplish this task, and report 
back to the NAHPL Board by Spring, 2023.



EXAMPLES OF NATIONAL 
PETE/HETE RECRUITING EFFORTS



Recommendations for Key Partnerships

▪ Federal Policy Makers

▪ State Policy Makers

▪ Professional Organizations 

▪ State Associations 

▪Universities and PETE/HETE Programs

▪ See NAHPL Resources page for a full list of Key Partners



JOPERD Article – O’Neil & Richards - 2018

Breaking from Traditionalism: Strategies for the 
Recruitment of Physical Education Teachers

Kason O'Neil & K. Andrew R. Richards

PDF copy available at: 

https://www.shapeamerica.org/uploads/pdfs
/2018/publications/joperd/Breaking-from-
Traditionalism-Strategies-for-Recruitment-of-
PE-Teachers.pdf

https://www.shapeamerica.org/uploads/pdfs/2018/publications/joperd/Breaking-from-Traditionalism-Strategies-for-Recruitment-of-PE-Teachers.pdf


PETE/HETE PROGRAM 
RECRUITMENT EFFORTS



NAHPL PETE/HETE Considerations

• An NAHPL survey was developed – Fall 
2022

• Richards, Killian, Graber, & Kern (2019) 
Journal of Teaching in Physical Education, 
2019, 38, 22-36. 
https://doi.org/10.1123/jtpe.2018-0010

▪ Example of a university question:

▪ What ideas have you used to 
increase/retain the numbers of 
students in your HETE/PETE 
program?

▪ Example of a K-12 question:

▪ Have you thought about ways 
to recruit your students who 
love PE or Health to pursue a 
one of these degrees? If so, 
how?

https://doi.org/10.1123/jtpe.2018-0010


Recruitment Ideas

▪ College/University Recruitment Efforts
On campus recruitment

▪ Brochures

▪ Campus Signage

▪ UNLF/FYE course - TCU

▪ Intro to Kinesiology course – speak to the class

▪ Academic advisors – athletics and colleges

▪ Informational meeting for students across campus

High School/Transfer recruitment

▪ Admissions Contacts

▪ Monday at TCU

▪ Host "future teacher days" for high school students 
considering PE/HE as a career  campus

▪ Host extended sessions or conferences on your 
university campus for high school students who are 
considering a career in teaching 

▪ Attend high school career fairs to promote careers in 
PE/HE 

▪ Offer scholarships or funding for students majoring in 
PETE/HETE 

▪ Recruitment letter for great students/athletes

▪ High School Counselors

▪ Physical Educators in Middle and High School Programs

▪ Website/Social Media 

▪ K-12 Physical Educator/Health– Recruitment 
Efforts

▪ Discuss careers in PE/HE with their classes 

▪ Talk to interested students about PE/HE 

▪ Allow students to shadow them during a regular 
work day 

▪ Share resources (websites, journal articles, books, 
etc.) with students 

▪ Arrange college/university campus visits for K-12 
students 

▪ Take K-12 students to professional development 
events (e.g., workshops, conferences, etc.) 



Recent University Recruitment Samples



ADDITIONAL RESOURCES



PETE/HETE Recruitment Resources 

▪ US Bureau of Labor Statistics:  High School Teachers: 
https://www.bls.gov/ooh/education-training-and-library/high-school-teachers.htm

▪ Job Market for Physical Education Teachers in the United States:  
https://www.careerexplorer.com/careers/physical-education-teacher/job-market/

https://www.bls.gov/ooh/education-training-and-library/high-school-teachers.htm
https://www.careerexplorer.com/careers/physical-education-teacher/job-market/


DISCUSSION


