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Greetings, colleagues, and Happy 
New Year!  I hope you all had a 
wonderful, restful, fun holiday 
season with family and friends.  
I love the holidays so much, but 
there is also something refreshing 
about a new year.  A new year is an 
opportunity to hit the “refresh” 

button, make a clean start, and know that the 
whole year is ahead of you (but boy, does it go 
by fast!).

Here at The Academy, we are actively planning 
for a fabulous and engaging 2023!  There are 
so many ways to get involved and become part 
of an amazing professional community.  Be a 
part of making history at the NAHPL Inaugural 
Summit March 6-9, 2023 in Newport, Rhode 
Island (https://nahpl.org/professional-develop-
ment/national-summit/).  The theme for the 
Summit is “Charting the Course” and I hope 
you will make plans to join us.  The Inaugural 
Summit will feature the first NAHPL Representa-
tive Assembly; pinning of the Charter Members 
of The Academy; lecture, activity, poster and 
social sessions; and two amazing keynote 
speakers, Christine Brennan, award-winning 
national sports columnist for USA Today, and 
Dr. Bill Potts-Datema, who served as Chief of 
the Program Development and Services Branch 
of the CDC Division of Adolescent and School 
Health, and as Director of Partnerships for 

Children’s Health at the Harvard T.H. 
Chan School of Public Health in Boston, 
Massachusetts.

Future Professionals who register for the 
Inaugural Summit can volunteer for three 
(3) hours and have their registration fee 
waived!  Future Professionals who volunteer 
will only pay the $15.00 annual membership 
fee to attend the Inaugural Summit and will 
also receive a letter from NAHPL indicating 
their volunteer hours at the Inaugural 
Summit. Student volunteers must 
register by February 17th to take 
advantage of this incredible 
opportunity!  For more information, go to 
https://nahpl.org/professional-develop-
ment/national-summit/student-information/.

Research poster abstract proposals for 
Rhode Island are also currently available at 
https://nahpl.org/professional-development/ 
national-summit/research-abstract-propsals/. 
Professionals and future professionals 
(undergraduate and graduate students) are 
encouraged to submit a research poster 
abstract proposal, by January 16th. 

In addition to the National Summit in Rhode 
Island, in 2023 the Southern Tier Region will 
host the regional Health and Physical 
Literacy Summit February 12th-14th in 
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Birmingham, Alabama at the Hyatt Regency-Wynfrey Hotel.  
Hosted by the Alabama State Association for Health, 
Physical Education, Recreation, and Dance (ASAHPERD), 
this is a fabulous opportunity for members of the Southern 
Tier to gather with friends and colleagues from around the 
region in a centrally located, idyllic conference center 
connected to the Riverchase Galleria Mall.  Early bird 
registration ends on January 31st so register now at 
https://nahpl.org/regions/southern-tier-region-pd/.  

Other exciting developments from NAHPL for this new year 
include:

� Release of the second issue of JOHPL (https://-
johpl.org/index.php/johpl/issue/view/2) and we already 
look forward to Issue #3 later this spring.  If you are 
interested in submitting a manuscript for consideration 
in JOHPL, please visit https://www.johpl.org/index.php/-
johpl/information/authors.

� The NAHPL partnership with NCHPAD (National Center 
on Health, Physical Activity and Disability) recently led 
to the creation of two important documents.  Under-
standing Personal Health Literacy is available at 
https://nahpl.org/understanding-health-literacy/ and 
Understanding Physical Literacy is available at 
https://nahpl.org/understanding-physical-literacy/.  
We hope you will utilize these resources as we work 
together to advance the dimensions of health and 
physical literacy through professional development, 
advocacy, mentoring, and applied research

� The NAHPL is looking for a dynamic Social Media 
Intern!  Do you know someone who is passionate 
about using social media to help create a healthier, 
more active world?  If so, we would love to meet them!  
Please visit the NAHPL Job Board (https://nahpl.mem-
berclicks.net/jobboard) for more information and 
contact Ginger Aaron-Brush (GAaron-Brush@nahpl.org), 
NAHPL Digital and Social Media Manager, with any 
questions about this incredible opportunity! 

I hope that in this bright, shiny new year, you will take 
advantage of the many resources, professional develop-
ment opportunities, and networking connections available 
to you through The Academy.  And, as always, do not 
hesitate to reach out (cbryan@nahpl.org) if you have 
questions, or would like more information about member-
ship, serving in a leadership role, or volunteering in some 
capacity.  I hope you will follow NAHPL on Facebook, 
Twitter, and Instagram as well.   

Welcome to the new year.  
Welcome home.  
Welcome to The Academy!

Charity Bryan, President

National Academy of Health and Physical Literacy 
(NAHPL; The Academy)

cbryan@nahpl.org
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It’s that time of the year again when we 
reflect on the accomplishments that have 
been achieved and look forward to new 
horizons and opportunities. It has been a 
whirlwind of a year and the National Academy 
of Health and Physical Literacy (NAHPL) is 
eager to advance our work and serve our 
members. The mission and members drive all 
of the activities of this national organization.

It has been an honor this year working beside so many 
wonderful professionals. The Academy has achieved an 
enormous amount in such a short time since our inception. 
Our editorial team has launched a most prestigious NAHPL 
Journal of Health and Physical Literacy; our regions have 
strong and dedicated committee members who give their 
time and talents to the tasks at hand; our partnerships are 
not only regional, but national and global as well. All 
partners have reiterated how wonderful it is to have found 
a “home” in the Academy.  Additionally, our Voices of the 
Academy bring and share ideas and knowledge each 
month; the Radio Gold team has interviewed and brought 
to life history through the experiences of many profession-
als in our fields; our website is now Americans with 
Disabilities Act (ADA) compliant, with an icon/widget on 
every page, thus allowing the user to make adjustments 
as needed; our social media is everywhere, ensuring that 
persons in the health and literacy professions are 
informed; The Academy has been a support to many in 
the realms of teaching, medicine, social work, therapies, 
mental health, education, higher education, adapted 
activity, and athletic training. 

It has been a year of growth, learning, and envisioning 
possibilities, all of which are positive traits and hallmarks 
of The Academy. We welcome everyone to this journey 
and at the same time, we continue to be grateful to 
those who are members.  The levels of engagement and 
leadership assumed by the membership is both impressive 
and inspiring as we all work toward one goal: health and 
physical literacy for all!  If you are not a current member 
of The Academy, we urge you to consider joining us in 
2023.

I look forward to continuing serving with all of you and I 
wish you joy and happiness in the coming New Year

Maria Melchionda, CEO
National Academy of Health 
and Physical Literacy 
(NAHPL; The Academy)
mmelchionda@nahpl.org
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I make sure to describe one or two of the 
difficult chapters in both my career and 
personal life, including my marriage. This 
signals that all aspects of our lives are on 
the table.

Ask great questions. 

Effective mentors develop a storehouse 
of probing questions on any number of 
subjects. Examples include:

� What keeps you up at night?

� Can you see yourself being stimulated 

and fulfilled on your current career 

path for the next five years?

� What do you do to “reboot” so that 

the busyness and tech overload in 

your life does not result in burnout?

� Who has been most influential in your 

life?

� What did you love doing in high 

school?

� What would you have done differently 

in your life if you had the chance?

� On a scale of 1 to 10, how would you 

rate your marriage/romantic relation-

ship right now?

� How was your relationship with your 

parents?

� Were you raised in a particular faith or 

religious tradition?

During my second meeting with one new 
mentee, Kate, she told me how unhappy 
she was working all hours for a top 
consultancy. I took a step back and asked 
about her upbringing. Within minutes, 
tears were rolling down her face as she 
realized her obsession with career 
success was in large part to gain the 
approval of an emotionally distant father. 
She left our lunch with new insights into 
her motivations and ambitions 
and is now much happier working 
fewer hours as a still highly 
regarded consultant.

According to a recent study, the 
supply-demand imbalance is severe: 
while more than 75% of professional men 
and women want to have a mentor, only 
37% have one. What’s more, most of the 
people currently acting as mentors aren’t 
having as dramatic an impact as they 
could because they’re too narrowly 
focused on career advancement.

In 2018, I spent a few hours with a 
Stanford University research librarian 
pulling up all the articles, studies and 
books on mentoring we could find. We 
found that the vast majority focus on 
how it is practiced in the workplace and 
how organization-wide programs are 

administered. There was remarkably little 
analysis or advice on how to mentor the 
whole person, extending beyond the 
career to include discussions about 
behavior, values, relationships, parenting, 
finances, and even spiritual life.

In my experience as a Wall Street 
executive for 35 years, as a mentor to 
many colleagues and friends, and now as 
the president of a non-profit dedicated to 
helping leaders establish inter-generation-
al relationships, I’ve learned that this 

more holistic approach is dramatically 
more effective in helping people fulfill 
their true potential. In fact, it’s one of the 
beauties of mentoring and what differenti-
ates it from coaching for skill-building or 
performance.

Mentoring the whole person takes more 
effort, more time, and more thought. 
Here are some practices for doing it well:

Share your stories. 

When I meet with a younger person for 
the first time, I say: “Tell me your story. 
Start at the beginning and take your time 

— 20 or 30 minutes. I may ask a few 
questions, and everything you say will be 

confidential between us. Then, when 
you’re finished, I’ll tell you my story if 
you want me to.” (They always do.) This 
simple exercise can transform the 
trajectory of a mentoring relationship 
because it shows that you’re truly 
interested in understanding your mentee 
and his or her journey, not just in 
dispensing professional advice. It gives 
you knowledge of the person’s past which 
enables you to make more probing 
inquiries over time. When I tell my story, 

Great Mentors Focus on the Whole Person, Not Just Their Career
Rick Woolworth, Career Coaching Digital Article, August 9, 2019

Aspiring leaders need more and better mentoring than they’re getting today.

Start with the end in mind. 

Perhaps the most important question you 
can ask a mentee is: success? A simple 
yet effective way to unpack this question 
for a mentee is to say: “Imagine that 
tonight there is a party honoring you on 
your 80th birthday. Write down five brief 
things you would like family and close 
friends to say about you.” Once they 
share their list with me, I normally share 
my own answer to this question. If you 
don’t do this early on in your mentoring 
conversations, it is like sailing a ship 
without the ultimate destination in mind 
and you’ll find that it is possible to give a 
mentee good career advice that is poor 
life advice. For example, a seasoned 
lawyer advising a new associate fresh out 
of law school how to climb the ladder to 
partner, might tell him or her to work 
70–80-hour weeks on a consistent basis. 
But the senior person hasn’t asked about 
relationships, kids, health, etc., which 
could, for the junior, be more important 
than career and financial success. An 
added benefit of spending most of your 
time asking questions is that it prevents 
you from talking too much and providing 
too many solutions.

Teach them how to fish. 

My most valuable mentor over a 25-year 
period was Bob Buford, a successful cable 
television entrepreneur in Dallas. He was 
a master of insightful inquiry and sparing 
advice. At one stage in my career I was 
struggling with a difficult boss, and I was 
hoping Bob would tell me what to do. 
Instead, he asked a series of questions 
that enabled me to identify the real issue 
and come up with a course of action on 
my own. “You just needed to talk out 
your confusion,” he told me as we 
finished our meeting. Bob was teaching 
me how to fish by not providing the fish.

Unpack your mentee’s “toolkit.” 

A valuable area to explore is your 
mentee’s innate gifts, aptitudes, personal-
ity characteristics, and passions. Most 
younger people have limited self-aware-
ness about how they are uniquely “wired.” 

Without this perspective it is easy for 
them to aspire to be people they are not 
built to be. I learned this the hard way 
during my 23 years at Morgan Stanley. 
My strong suit was developing relation-
ships with the decision-makers of our 
corporate prospects and clients. As my 
success grew in this area, I was asked to 
manage a growing number of people in 
our group as well. I discovered over time 
that this was a burdensome drain on my 
energy, while working with clients was 
energizing and a welcome challenge. 
Once I was able to reorient my responsi-
bilities back to my natural strengths, my 
career satisfaction returned. Ask your 
mentees to take advantage of personal 
assessment tools such as StrengthsFinder, 
Myers-Briggs, the Enneagram personality 
assessment, and Johnson O’Connor’s 
aptitude tests.

Remember that most of 
mentoring is “caught not 
taught.” 

We have all heard that roughly 90% of 
communication is non-verbal. Many 
mentors don’t realize that their lasting 
imprint on a mentee is often how they 
conduct their life, whether at work, home, 
or other settings. How you serve as a 
role model is as important as your 
face-to-face meetings.  I was fortunate to 

have a college tennis coach who for four 
years was a role model and mentor. One 
teammate describes how he “inspired me 
every day we were together with his 
demeanor and how he handled life.” I’ll 
always remember the time when we were 
about to play two opponents known for 
making bad line calls. Our coach told us 
to take the high road and not retaliate – 

“kill them with kindness.” I have quoted 
him many times in many contexts.

Of all the ways you can spend your time, 
mentoring has one of the highest returns 
on investment. It enables you to take 
everything you have learned and “pay it 
forward,” shaping the next generation of 
leaders. As Harvard Business School 
professor Clay Christensen puts it, “The 
only metrics that will truly matter to my 
life are the individuals whom I have been 
able to help, one by one, to become 
better people.” Hall of Fame college 
basketball coach John Wooden once said: 

“Mentoring becomes your true legacy. It is 
the greatest inheritance you can give to 
others. It is why you get up every day.”

By mentoring the whole person and not 
limiting your conversations to career 
matters, you will have even greater 
impact and will be felt by your mentees — 
and everyone they influence — for years 
to come.

Continued on next page
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to take the high road and not retaliate – 

“kill them with kindness.” I have quoted 
him many times in many contexts.

Of all the ways you can spend your time, 
mentoring has one of the highest returns 
on investment. It enables you to take 
everything you have learned and “pay it 
forward,” shaping the next generation of 
leaders. As Harvard Business School 
professor Clay Christensen puts it, “The 
only metrics that will truly matter to my 
life are the individuals whom I have been 
able to help, one by one, to become 
better people.” Hall of Fame college 
basketball coach John Wooden once said: 

“Mentoring becomes your true legacy. It is 
the greatest inheritance you can give to 
others. It is why you get up every day.”

By mentoring the whole person and not 
limiting your conversations to career 
matters, you will have even greater 
impact and will be felt by your mentees — 
and everyone they influence — for years 
to come.

The Best 

Mentorships 
Help Both People 

Grow

The Best 

Mentorships 
Help Both People 

Grow

Continued from previous page

https://www.gallup.com/cliftonstrengths/en/
https://www.mbtionline.com
https://www.ieq9.com
https://www.jocrf.org
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Why join the Academy 
Mentor/Mentee Program?
� Mentors assist students with career 

guidance

� Mentors offer encouragement advice 

and practical feedback 

� Mentors serve as role models for 

students entering the health and 

physical literacy professions

� Mentors assist with networking 

opportunities

� Mentors can share authentic 

professional experiences 

� Mentors and mentees develop mean-

ingful professional relationships within 

the health and physical literacy fields

� Mentors have the ability to develop 

leaders within the health and literacy 

fields

Making the Match (Mentor and 
Mentee) **Part of the Applica-
tion Process w/questions.
� The Director of the Mentoring 

Program for each Region of the 

Academy will be appointed by the 

Regional Executive Director (West 

Coast, Midland, Southern Tier and 

Eastern Seaboard) 

Mentor Training
Training is suggested for all mentors to 
prepare all for success in this program.

Examples of possible webinars are: 
(organized by Director of Mentoring)

� Mentoring Best Practices 

� Mentoring Process-goals and 

objectives of the mentor & mentee

� Engagement in the professions 

(webinars, conferences, networking 

groups)

� Understanding expectations of the 

program 

� Oversees mentees/ mentors involved 

in program. (from Director)

Mentee Orientation 
� Expectations of the program

� Support-types of support you will be 

receiving and that is available to you.

� Matched with a mentor

� Time commitment

� Examples of questions for a mentor

Some topics Mentors/Mentees 
may address:
� Academic issues (course selection, 

study habits, time management)

� Getting involved on campus (intra-

murals, clubs and organizations, etc.)

� Career Advice (planning for graduate 

school, learning about career choices)

� Preparation for chosen career

� Participation in a state HPERD 

association and The Academy

� Relationship building with peers, 

roommates, friends, and others

There are many important 
aspects of a Mentoring Program 
and here are some keys to 
making sure it is successful:
� Mentor and mentee need to under-

stand expectations of the program

� Mentor and mentee need to commit 

to the program for one year 

� NAHPL Mentoring Committee meets 

with mentee and mentor at least 1x 

monthly, mentors would have access 

to Academy Zoom as well.

� Policies and procedures that identify 

how and when NAHPL will intervene if 

match of the mentor/mentee is 

struggling.

� Utilize resource: The National 

Mentoring Organization 

� Organize special outings/gatherings at 

NAHPL Summits for mentor/mentee 

matches 

� National Mentoring Month, which 

takes place each January, is the 

perfect time to celebrate mentors

Sample for First Year 
Mentee & Mentor 

(PPT will be available 
for mentors to assist in 

developing content.)

Meeting 1 (two weeks total):  
� Getting to Know One Another

� Discuss expectations of the 

Academy mentorship program

� Share experiences of life at college

� Develop/share goals/objectives

� Discuss areas of interest

Meeting 2 (two weeks total): 

� Goals Moving Forward & Future 

Meetings

� What barriers/successes have you 

experienced so far as a college 

student? 

� What have you learned so far?

Meeting 3 (two weeks total): 

� Future Career Goals

� Discuss importance of Networking

� Discuss and describe experiences 

in the health and physical literacy 

fields?

Meeting 4 (two weeks total): 

� Managing your time & workload?

� Tips for stress management

� Share skills/advice on topics 

pertinent at the time

� Identify positive experiences 

at the college OR within the 

mentoring program

Meeting 5 (two weeks total): 

� Offer suggestions for improvement/ 

positive FB on resume writing and 

interviewing skills

� Discuss the importance of networking 

� Positive experiences to look forward 

to in workplace

MENTOR APPLICATION LINK:

MENTEE APPLICATION LINK:

NAHPL Mentoring Program
For Mentors & MenteesNat

io
na

l A
ca

demy of Health and Physical Literacy

https://nahpl.memberclicks.net/mentor-application#!/
https://nahpl.memberclicks.net/mentee-application#!/


It’s that time of the year again when we 
reflect on the accomplishments that have 
been achieved and look forward to new 
horizons and opportunities. It has been a 
whirlwind of a year and the National Academy 
of Health and Physical Literacy (NAHPL) is 

eager to advance our work and serve our members. The 
mission and members drive all of the activities of this 
national organization.

It has been an honor this year working beside so many 
wonderful professionals. The Academy has achieved an 
enormous amount in such a short time since our inception. 
Our editorial team has launched a most prestigious NAHPL 
Journal of Health and Physical Literacy; our regions have 
strong and dedicated committee members who give their 
time and talents to the tasks at hand; our partnerships are 
not only regional, but national and global as well. All 
partners have reiterated how wonderful it is to have found 
a “home” in the Academy.  Additionally, our Voices of the 
Academy bring and share ideas and knowledge each 
month; the Radio Gold team has interviewed and brought 
to life history through the experiences of many profession-
als in our fields; our website is now Americans with 
Disabilities Act (ADA) compliant, with an icon/widget on 
every page, thus allowing the user to make adjustments 
as needed; our social media is everywhere, ensuring that 
persons in the health and literacy professions are 
informed; The Academy has been a support to many in 
the realms of teaching, medicine, social work, therapies, 
mental health, education, higher education, adapted 
activity, and athletic training. 

It has been a year of growth, learning, and envisioning 
possibilities, all of which are positive traits and hallmarks 
of The Academy. We welcome everyone to this journey 
and at the same time, we continue to be grateful to 
those who are members.  The levels of engagement and 
leadership assumed by the membership is both impressive 
and inspiring as we all work toward one goal: health and 
physical literacy for all!  If you are not a current member 
of The Academy, we urge you to consider joining us in 
2023.

I look forward to continuing serving with all of you and I 
wish you joy and happiness in the coming New Year

Maria Melchionda, CEO
National Academy of Health 
and Physical Literacy 
(NAHPL; The Academy)
mmelchionda@nahpl.org

1 Developing an adapted repository on the website. 
They are collecting resources as a committee as well 
as reaching out to other professionals for resources 
to be added to the repository. This will continue to 
be a primary task of ours. If you have a great 
resource to add, please feel free to send it/them to 
Adam Pennell adam.pennell@pepperdine.edu

  or Lauren Lieberman at llieberman@brockport.edu

2 We’ve had initial discussions with our Executive 
Board about a “Practitioner Grant” (e.g., $500). We 
hope to develop criteria and a submission process 
by early 2023. Other than being a member, one of 
the criteria would be to ‘follow us’ on a later-to-be-
created social media account (see 4 below).

3 We are working on plans for a one-or half-day 
adapted virtual workshop (ideally offering CEUs). 
We hope to charge a small fee to help fundraise 
future initiatives. 

4 Nothing is formalized yet, but they hope to develop 
a social media campaign by early 2023 and to begin 
collaborating with other professional entities. To this 
point, initial discussions have suggested that we 
may be able to collaborate (for example) with the 
CAHPERD/NAPEC conference in 2024 (2023 was 
deemed too soon). Are you interested in partnering 
with us?

5 We have a strong partnership with the National 
Center on Health Physical Activity and Disability 
(NCHPAD). 

6 Talks are underway for a Feature in the NAHPL 
Journal on Universal Design for Learning (UDL). 
Lauren Lieberman is spearheading this initiative.

© Photo by Kevin André on Unsplash
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Update: Adapted Health and Physical Literacy Committee
The newly formed NAHPL Adapted Health and Physical Literacy Committee has some work in progress 
and/or in initial development. Their goals and projects include:

Some of the projects NCHPAD and NAHPL hope to 
work on through this partnership are:
� Laying the Foundation for Universal Design for Learning in 

Physical Education (infographic)
� Physical Education & Universal Design for Learning (video) 
� Universal Design for Learning in Physical Education based on 

LIRSPE (video) 
� PE Advocacy Video — This video will be part of a social media 

campaign. NCHPAD is working on creating graphics, social 
media messages and a time for release. It is not published 
yet. Is a long video, but we think it could be a good tool for 
teachers to get buy in from administrators and lawmakers.

� Creating an Inclusive College Recreation Program 8 Steps to 
Success — We have not disseminated these resources yet as 
we are looking for a partner to help disseminating the 
resource. 

� Inclusive Games for Early Childhood Education (guidebook) 
� NCHPAD, in collaboration with NAHPL Leaders, is conducting 

an Equity, Diversity, and Inclusion Survey to get a strong idea 
of the Academy members’ views on E, D, I.

We are truly excited to be able to work with The Academy to 
promote inclusion. We are looking forward to collaboration and 
learning opportunities with the dedicated professionals at The 
Academy.

Penny Edwards (She/Her/Hers)
Inclusion Specialist, CARSS II 
National Center on Health, Physical Activity and Disability

The committee members include Lauren Lieberman and 
Adam Pennell as the co-chairs, committee members are 
Tim Davis, Heidi Ambrosius, Dave Lorenzi, 
Kristen Morgan, and Penny Edwards.

mailto:adam.pennell@pepperdine.edu
mailto:llieberman@brockport.edu


Although retired from full-time employed, I serve as 
Executive Director of the ASAHPERD and Coordinator of 
Curriculum for HEAL United, a non-profit dedicated to 
improving children's health. I enjoy traveling and living on 
the lake in Alabama while spending winters in Southwest 
Florida. 

I look forward to seeing everyone at the Southern Tier 
NAHPL Health and Physical Literacy Summit in Birmingham 
in February and the National Summit in Newport, RI in 
March!

Donna Hester, 
Founder and Board of Directors 
The Academy of Health and Physical Literacy (NAHPL) 

I grew up on a farm in Southwestern Ohio. 
My family successfully operated the farm 
raising dairy cows, pigs, and grain crops. As 
the youngest of three children, my ‘chores’ 
were minimal but expected. I recall most 
assignments being part of my mother’s daily 
routine. Watching my mother do ‘man’s work’ 
may have shaped my views of the world 
without me knowing it.

Our family was very sport oriented. If you read my excerpt 
in The Academy’s Tribute to the 50th Anniversary of the 
passage of Title IX (June 23, 2022) you know I followed the 
footsteps of my parents and siblings playing the sports that 
were available to me. My family members were my role 
models in many ways including being physically active, 
doing what is expected of you, finishing what you begin, and 
more.

I received my BS, MS, and PhD from The Ohio State Univer-
sity (emphasis added for sarcasm), so my Buckeye roots are 
deep. My first teaching job out of undergraduate school was 
in Cairo, Illinois in 1975, teaching physical education for 
grades 7-12 and coaching jr. high basketball, high school 
volleyball, basketball, and softball. Quite an assignment for 
a rookie teacher. I moved back to Ohio teaching one year in 
a children’s psychiatric hospital and elementary physical 
education for three years. Needless to say, I continued to 
grow as an educator beyond my formal education. In 1979, 
I returned to Ohio State as a graduate teaching assistant to 
work on my masters and doctoral degrees. I stayed at Ohio 
State until they told me I really needed to move on to a real 
job! That took me to Alabama for a 30-year career at UAB 
and many leadership opportunities at the university and in 
numerous professional organizations including the Alabama 
State Association for Health, Physical Education, Recreation, 
and Dance (ASAHPERD).

I joined AAHPERD as a junior in college and have 
maintained membership and held offices in many state, 
regional and national organizations into retirement. I am 
proud to be a Founder and Charter Member of The Academy 
of Health and Physical Literacy (NAHPL). It has been a long 
road from Chair of the Adapted Physical Education Council 
of ASAHPERD, my first office in 1985 to my current role on 
the NAHPL Board of Directors. At each stop along that road, 
I have been fortunate to work with and learn from many 
great leaders. 

D�na He�er

meet         
NAHPL Founder Donna Hester
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Donna Hester

President Anne Wiggin's theme, "All for One" sums 
up her vision for all people in the health and 
physical literacy fields to come together as we 
learn, collaborate, socialize, and become 
energized! 

Monday's Health Literacy Keynote speaker will be 
Larrell Wilkinson, Ph.D., Associate Professor and 
Scientist, Minority Health & Research Center, 
University of Alabama at Birmingham. Focusing on 
Physical Literacy, Deborah J. Rhea, Ed.D, Professor 
and Director LiiNK Project, Harris College of 
Nursing & Health Sciences, Texas Christian Universi-
ty will be Tuesday's keynote.

After hours highlights include the Exhibits Gala and 
Taste of the States Sunday as well as the 
Silent/Live Auction Monday evening. 

Early registration ends January 31. 

Registration links and Summit program titles can 
be found at 
NAHPL.org/regions/southern-tier-region

C�e 
One 
C�e 
A� !

https://nahpl.org/2022/06/22/title-ix-tribute/
http://nahpl.org/regions/southern-tier-region/


National Academy 
of Health and Physical Literacy

oin usJ

ATTENTION NAHPL 
CHARTER MEMBERS

Onsite Registration will take place 

March 6th, 

with the

 INAUGURAL National Summit 

beginning on March 7th.

SEE THE NAHPL WEBSITE FOR 

DETAILS @ nahpl.org

for the NAHPL (The Academy) Inaugural Summit
hosted by the 

NAHPL Eastern Seaboard Region, 
at the Newport Marriott

MEMBER RECOGNITION 
AND PINNING CEREMONY

During the Inaugural Summit 
General Session 
8:45 am - 9:10 am 

Wednesday, March 8th

DON’T MISS THIS 
HISTORIC EVENT
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Remembrances 

Billie Moore
May 5, 1943 ~ December 14, 2022

Billie Moore, the trailblazing and legendary basketball coach, was born May 5, 1943, in Westmoreland, Kansas. 
Moore’s early influences included her father, a high school principal and coach of the boys’ and girls’ basketball 
teams whom she credited for her passion for the game. Moore was the head coach of the first US women’s Olym-
pic basketball team and the first head coach to lead two schools to national championships in women’s basketball. 
and a member of the Naismith Memorial Basketball Hall of Fame. Her storied career spanned four decades.

After getting her start in coaching as an assistant at Southern Illinois, Moore spent eight seasons at Cal State Fullerton, compiling a 
140-15 record, before taking the UCLA job. She went 296-181 in 16 seasons with the Bruins before retiring in 1993 to work as a 
consultant and camp instructor. Overall, Moore compiled a collegiate record of 436-196 for a .690 winning percentage.

The late Pat Summitt, who played for Moore on the ’76 Olympic team before coaching Tennessee to eight national championships, 
once said Moore had been the most influential figure in her career.

Moore was inducted into the Women's Basketball Hall of Fame in 1999 and the Naismith Memorial Basketball Hall of Fame in 2002. 
Moore’s basketball ‘family tree’ is prestigious and impressive. Among the notable players she coached were Pat Summitt, Nancy 
Lieberman, Ann Meyers Drysdale, Nell Fortner and Mickie DeMoss, among many others.

 

 of Friends & Colleagues

John William “Bill” Douglas
January 9, 1939 ~ October 31, 2022

J. William (Bill) Douglas, a resident of Sun City Carolina Lakes, Indian Land, SC was born on January 9, 1939, and 
passed away on October 31, 2022. Most of his life was spent in Morgantown, WV, although in retirement he lived 
in Lehigh Acres and Kissimmee, Florida, and Indian Land, SC (at the time of his death). 

He was a graduate of Morgantown High School, West Virginia University (BS and MS) and Ohio State University 
(PhD) While at WVU he was a member of Phi Sigma Kappa and the varsity baseball team. His early professional 

career included teaching, coaching, and administrative positions at Glenville State College (WV), Ohio State University, and Kentucky 
Wesleyan College. 

In 1972 he returned to Morgantown and WVU where he taught and later became Dean, School of Physical Education. In 1992 he 
began teaching in the Sport Management program until his retirement in 2001. During his career he served as president of numerous 
state and national professional organizations, including AAHPERD and Midwest District AAHPERD, and he was the recipient of honor 
and meritorious service awards from each. Following his retirement he was inducted into the University of West Virginia’s Hall of 
Fame and was later selected the Outstanding Alumnus. 

Bill was actively involved in service programs at WVU and the state and nation, including communities where he lived following 
retirement. In Indian Land he was a member of the Rotary Club and the choir at Weddington (NC) UMC. In recognition for his service 
to WVU, his profession, and communities where he lived; he was inducted in to WVU's Order of Vandalia (the highest service award 
conveyed by WVU to a graduate). Bill was the quintessential professional and renaissance man!

Bill is survived by his wife Karen and four children: William L. Douglas of Charlotte, NC, Kathryn Douglas Neely (Terry) of Owensboro, 
KY, Jack King (Melissa) of Katy, TX, and Sheley McKissick (Mike) of Concord, NC. Grandchildren include Ray E. Zuberer III, John 
Douglas Zuberer, and Margaret (Meg) Zuberer; Justin McKissick, Erin Fowler, and Colin McKissick; Landon King, and Sydney King. He 
is also survived by his brother David Douglas (Buckeye Lake, OH). In addition to his parents (George and Kathryn Douglas) he was 
preceded in death by his sister Emily Kay Yost.
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Remembrances 

Mary Joan Paul
February 19, 1936 ~ August 20, 2022

Dr. Mary Joan Paul, age 87, of Knoxville TN passed away at her residence on August 20, 2022, surrounded by her 
family and close friends. Joan was born in Sulligent, Alabama and was the daughter of Victor Carroll Paul and 
Pauline Gilmer Paul. She grew up in Sulligent where she enjoyed an idyllic childhood running and playing games 
with neighborhood friends. She graduated from Sulligent High School, where, in another era, she would have 
received multiple athletic scholarship offers. Those experiences set the foundation for her career as an educator in 
the field of physical education/sport history and as an advocate for equality for girls and women in sport. Joan 

attended Howard College (now Samford University,) receiving a Bachelor of Science degree in 1957, and taught at Hewitt-Trussville 
High School in Alabama from 1957-63. She earned a Master of Science degree from University of Alabama in 1963 and served as a 
graduate assistant there from 1963-66. In 1966, she was the first woman to receive a Doctor of Education degree in Physical Educa-
tion and Sports History from the University of Alabama. 

From 1966-1987 she advanced through the ranks to become Professor of Physical Education and Department Head at Southeastern 
Louisiana University in Hammond, Louisiana. In 1988 she received Emeritus status from SLU. Joan moved to Knoxville, Tennessee in 
1987 where she was Professor and Department Head of Physical Education at the University of Tennessee. On July 31, 2000, she 
retired from the Cultural Studies program area in the Department of Educational Administration and Cultural Studies with Emeritus 
status. Her excellence as a researcher and teacher was recognized nationally and internationally. Joan’s accomplishments and awards 
throughout her career were many and include: President of Southern Association of Physical Education for College Women 1987; 
President of the North American Society of Sport History 1988; Presenter at Smith College on the topic: A New Decade for Women in 
Sport and Health 1991; Speaker at the Clifford Gray Lewis Lecture Series University of Georgia 1992; Service Award from the 
National Association for Sports and Physical Education 1993; Inductee to the Lamar County (AL) Sports Hall of Fame 1994; Recipient 
of the John Tunstall Award from University of Tennessee in 1998; Honorary Member of the Southern Academy of Women in Physical 
Activity, Sport, and Health, Inc. Joan is survived by many family members and friends, including longtime friend, Barbara Mead.

 

 of Friends & Colleagues
Janell Denise Wilson
December 2, 1954 ~ November 23, 2022

Janell Denise Wilson died on November 23, 2022 at her home in Wichita, Kansas at the age of 67. Jan was born on 
December 2, 1954 in Hays Kansas, the daughter of Robert and Margaret (Thomas) Wilson. 

Jan graduated from Putnam City High School in Oklahoma City and then went on to complete her BS degree at 
Oklahoma State University in 1976, M.Ed. degree in 1982 at Wichita State University, and PhD at Kansas State 
University in 1993. After receiving her doctorate, she moved to Alabama where she chaired the Secondary Educa-

tion Department as a tenured professor at Jackson State University. In 2009, Jan returned to Wichita where she was the department 
head for the Secondary Education program at Friends University. She retired from education in 2018. 

In her earlier years, Jan loved playing racquetball, coaching, and refereeing. More recently she enjoyed tennis, granny basketball, 
pickleball, and competing in track & field in the Senior Olympics. Above all else, Jan enjoyed making beautiful stained glass art pieces 
that she shared with her family and friends. Jan was a beautiful person and touched many lives and was always ready and willing to 
help others. 

Jan is survived by her siblings, Max (Judy) Wilson of Hutchinson, Sheryl (Fred) Mauk-Wilson of Omaha, NE, and Jody (Randy) Stumpp 
of Oceanside, CA, as well as two nieces, 3 nephews, her beloved dog Haven, and many close and lifelong friends. She was preceded 
in death by her parents and baby daughter Cara.
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Dale Roberts Bonsall
September 30, 1938 ~ December 9, 2022

Dale R. Bonsall (84) of West Chester, PA, passed away on December 9, 2022. Dale was born in Collingswood, NJ to 
Florence and J. Colton Bonsall, Jr. He was preceded in death by his brother, J. Colton Bonsall, III. 

As an educator and coach, Dale, affectionately known as “The Bonz,” touched the lives of many. His legacy lives on 
in his students and athletes. He remained close with many of them, and they rode the Tour de Bonz bike ride of 
South Jersey each summer. 

Dale received a Bachelor’s degree from West Chester State College and a Master’s degree from Western Maryland College. Dale 
taught Health and Physical Education in the Haverford Township School District and later became an Associate Professor of Kinesiolo-
gy and coached wrestling at West Chester University. 

Dale’s accomplishments span the wrestling world from local to national levels. He was inducted into the Collingswood High School Hall 
of Fame, Haverford Township Hall of Fame, Pennsylvania Wrestling Hall of Fame, and National Wrestling Hall of Fame. 

Dale also found success and accolades as a Sea Isle City Beach Patrol Lifeguard. He was a South Jersey and Margate Memorial 
Rowing Champion, and a member of the Sea Isle City Lifeguard Hall of Fame and Viking Rowing Hall of Fame. 

Above all else, Dale was a dedicated family man. Married to his wife, Sara “Sally” (née Bearer) for over 56 years, he showed love and 
compassion that inspired all those around them. He was a proud father to Megan (Christopher) Jacobs and Chad (Lisa) Bonsall and 
an incredible grandfather to Brent, Aidan, James, Michael, and Sarah.

Remembrances 
 

 of Friends & Colleagues

Milan Trnka
March 2, 1933 ~ December 1, 2022

Milan Trnka born March 2,1933 in NYC to Pauline and Michael Trnka succumbed to covid at Chester County Hospi-
tal on December 1st, 2022 at the age of 89.

Milan began doing gymnastics as a child in the Sokol Gymnastics Organization. He competed in competitions all 
through his youth and teen years enabling him to earn a scholarship to Syracuse University. He graduated with a 
degree in physical education, specializing in teaching and coaching. He received his masters at the University of 

Illinois. After teaching and coaching at Niles Township High School in Skokie, Illinois, he was recruited to teach at West Chester State 
Teachers College to teach physical education classes and coach the men’s gymnastics team. He trained and mentored many excellent 
gymnasts through his 34-year career, retiring in 1996. For many summers he directed one of the first gymnastics summer camps in 
the U.S Sokol Woodlands in Barryville New York. Milan also served 2 years in the United States Army and continued in the National 
Guard retiring after 20 years.

He is survived by his wife of 63 years, Pauline Plesnik Trnka; his children Michael Trnka (Kathy), Kim Annunziato (Mike); and his 
beloved grandchildren, Conner, Kyle, Holly and John.



Michael W. Metzler
October 15, 1952 ~ October 18, 2022

Michael W. Metzler passed away on October 18, 2022 at the age of 70 while vacationing in Arizona.

He was predeceased by his father and mother, James and Theresa Metzler, nephews, Carl Metzler and Aaron 
Bridgman. He is survived by his best friend and wife of 16 years, Terry Metzler; brothers, Jim (Pam) Metzler, Dan 
(Peggy Broskie) Metzler, John (Susan) Metzler; sisters, Marilyn Metzler, Maureen Metzler, Melissa Metzler and Marie 
(John) Canning; stepchildren; grandchildren; numerous nephews, nieces, cousins, aunts and uncles.

Mike was born October 15, 1952 in Salamanca, NY. He attended Archbishop Walsh HS in Olean, NY where he won the Local Football 
Player of the Year Award. As a starting QB he went 27-0, a record that has never been matched. He went on to play at Tufts Universi-
ty graduating with a BA in literature. He got his M.Ed. in education from East Stroudsburg (PA) State College and PhD from The Ohio 
State University.

Over his long academic career, he taught at Iowa State University, Virginia Tech and Georgia State University. He was an incredibly 
productive scholar with numerous peer-reviewed publications, monographs and books. He was a Fellow of the National Academy of 
Kinesiology and was awarded the Luther Halsey Gulick Medal by SHAPE and The Ohio State University Career Achievement Award in 
2020. An equally accomplished educator, Mike was a GSU Faculty Teaching Fellow in the Center for Excellence in Teaching and 
Learning and was the recipient of numerous teaching awards, including the University System of Georgia Board of Regents' Scholar-
ship of Teaching and Learning Award and the College of Education Outstanding Faculty Teaching Award. The epitome of a Boyer 
Scholar, Mike also served as Department Chair and Associate Dean, co-founded and edited a disciplinary journal, edited two other 
journals, received the Distinguished Service Award and Presidential Award from the National Association for Kinesiology in Higher 
Education and served on the President's Council on Fitness, Sports and Nutrition Board. After retiring from GSU in December 2016 he 
returned to serve as the Associate Director for SoTL in the GSU Center for Excellence in Teaching and Learning.

Remembrances 
 

 of Friends & Colleagues
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Kathleen Virginia Windle
July 8, 1957 ~ October 28, 2022
Kathy Windle, age 65, died Friday morning October 28, 2022.  She died of complications from pancreatic cancer.

Kathy Windle was a performer, businesswomen, educator, trainer, and award-winning choreographer. Wife, mother 
to almost everyone she met under the age of eighteen, grandmother to others, a friend to all. Kathy is survived by 
her husband of forty-one years, eight children, five grandchildren, three sisters, and a world of extended family.

Our Ms. Kathy lived in music and movement.  She was an amazingly talented performing arts entrepreneur who 
gifted everyone she met with her time, talents, and a little bit of pixie dust. Her life was not about competition. Her life and legacy is 
about contribution. Giving love and care with glittering joy, Kathy touched the lives of thousands of children, teens, and adults young 
and old, in ways that changed their lives for the better. Honor her memory and her legacy by doing the same in your life.

Because we knew her, we have been changed for good.

Kathleen Virginia Windle   

July 8, 1957 - October 28, 2022  

Kathy Windle, age 65, died Friday morning October 28, 2022.  She died of 
complications from pancreatic cancer. 
Kathy Windle was a performer, businesswomen, educator, trainer, and award-
winning choreographer. Wife, mother to almost everyone she met under the age 
of eighteen, grandmother to others, a friend to all. Kathy is survived by her 
husband of forty-one years, eight children, five grandchildren, three sisters, and 




